AGREEMENT 



BETWEEN 

THE TOWNSHIP OF BLOOMFIE LD 
ESSEX COUNTY, NEW JERSEY 


AND 

BLOOMFIELD MAINTENANCE EMPLOYEES WELFARE 

ASSOCIATION 


January 1 , 1996 through December 31, 1997 









PREAMBLE 


This Agreement is entered into this 31st day of January 
1997, by and between THE TOWNSHIP OF BLOOMFIELD , in the County 
of Essex, New Jersey, a municipal corporation of the State of 
New Jersey (hereinafter called the Township of the Employer), 
and BLOOMFIELD MAINTENANCE EMPLOYEES WELFARE ASSOCIATION 

(hereinafter called the Association) . 
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ARTICLE I 


HZ COGNITION 

The Township hereby recocni^ss the A.sscciaticn as the 
exclusive majority representative of all full time 
employees in the Maintenance Division of the Department 
of Public Works of the Township within the meaning of the 
Nev/ Jersey Employer-Employee Relations Acr., N*. J . S . 
34:13A.-1.1, er sec., but excl'ut ing .managerial 
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ARTIC; 


IX 


AG EM ENT RIGHTS 


A. The Employer hereby retains arid reserves unto itself^ 
without limitation, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it prior to the 
signing of this Agreement by the Laws and Constitution of the 
State of Mew Jersey, and of the United States, including, .but 
without limiting, the generality of the foregoing, the follcwing 
rights: 



orcmc 


anc 


^ O u ■■■■ ^ i 



la^. 


coco a: 


:ause. 


:he exercise or one icregoing O'Cv/ers 


au chon tv 


G u c 1 e s anc 


resoonsibilicies by the 




of 


pc 


rules , 




anc 



t h e r e c 


and the use of judgm.e.nc anc cisoration in connection therewith 
shall be limited only by the terms of this Agreem.eni and by the 
Constitution and Laws of Mew* Jersev end of the United Siates. 
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GRIEVJiJMCE PROCEDURE 











GRIHVPlMCE FROC^DURS (Continued) 

of the occurrence of the grievance, and an earnest effc^rt shall 
be mace to settle the differences between the aggrieved employee 
and his imiTiediate supervisor for the purpose of resolving the 
matter informally. Failure to act within said ten (10) working 
days shall be deemed to constitute an abandonment cf the grievance. 


(b) The immediate supervisor shall render a decision 
within five (5) calendar days after receipt cf the grievance. 

S T'wo * 





GRIEVANCE PRCCEDUHE (Continued) 


(b) The Township Administrator shall render a determi¬ 
nation, in writing, within ten -(iO) calendar days from receipt 
of the appeal. However, in the event the Township Administrator 
is on leave, off duty, or out of tov/n, the ten (10) calendar 
day time limit shall net begin running until the Tov;nship 


Administrator has returned. 

Step Four : 

(a) In the event the grievance has not hear, resolved 
in or at Star Three, the employee -or the Association may appeal, 


in writinc, the Tewnshio Administrator 


ce r- 




Mf5.w’or sne 


Cou.ncil 


Vrf i. n. j- n 
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C 2 r. G 5: jr 
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;a) 


LG tir.8 8V0Gt th 2 cri2'/3nc2 h5.5 r.ct: b 08 G rssolvGc 
in or at Stsc rcur> the .matter may be referred to arbitration as 
hareina frer provided * 

(b) In the event that the Tov;nship or the Association 
desires to submit a grievance to arbitraticn, the following 
orocedure shall be fcllowec: 


1) The party de.mandinc arbitrarion shall serve 
written notice cf its intenticn to arbitrate on the other 
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GRIEVANCE PROCEDURE (Continued) 


party(ies) within ten, (10) calendar days following receipt 
of the Mayor and Council's determination. 

2) The party demanding arbitration shall 
request the N. J. State Board of Mediation or the Public Employ¬ 
ment Relations Cor-m.issicn to appoint an arbitrator. The selec¬ 
tion of the arbitrator shall be conducted in accordance with the 
Rules and Regulations of the N. j. State Board of Mediation or 
the Public Employment Relations Commission. 

3} The costs of the services of the arbitrator 
shall be borne equally by the Tour.ship and the Associacion. 

4) The decision of the arbitratcr shall be in 
writing and shall include the reascns for such decision. 

5) The decision of the arbitratcr shall be 
advisory in nature cnly and shall not be binding upcn the Township 
and the .Asscciaticn. 

D. A z 3.1 lure to resccuG at ar// St so ir. tr. is Drocecura bv the 

Township or its agents shall be deemed to be a negative response 
and upon the termination of the applicable time lim.its the 
grievant may proceed to the next Step. 

E. Tim.e limiits miay be extended by the parties by miutual 
written agreement in instances where a designated m.smber cf the 
Association Grievance Com.mittee cr a Township Official vhicse presence 
is reguired or necessary to pressno, hear cr resolve a grievance. 


is unavailable because of illness, vacaticn, or cth 
cause, 




CG3 







GRIEVANCE PROCEDURE (Continued) 


F- The Township reserves the right to file, in writing, a 
grievance on its behalf with the President of the Association 
who shall conduct a conference with representatives of the Town¬ 
ship (not to exceed three (3) within ten (10) calendar 
days of filing of the grievance. In the event no adjustment 
has bean satisfactorily made within ten (10) cale.ndar cays 
after such meeti.ng, either party may file within ten (10) 
calendar days for advisory arbitracicn in acccrda.ncs with this 
Article. 
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ARTICLE IV 


NO-STRIKE PLEDGE 


A* The Associaticn covenants and agrees that dur 
the terns of this Agreement neither the Association no 
person acting in its behalf will causa, authorize, or 


nor 

will any 

of its members 

take 

part in any strike (i 

cone 

erbec. '^al 

lure to report 

for 

duty, or willful absen 

any 

emolouea 

fre.m his pcsiti 

,on, 

or stoppage of work or 


in whole or in part, from the full, faithful and prcpe 
formance of the emplovae's duties of employment) , '.vcrk 

slov.'cown, walk cut cr cchau dalibarcta iccecf crer.cc "vic 


work procedures againsr the c-mplcyer. Th 
that such action v;culc ccnstituze 


B. In the event of a strike, slcv;dov;n or v/alkout 
covenanted and agreed that participation in any' such a 
by any emplcy/ee covered under the terms of this Agreem 
be deemed grounds for termination of employ'r.ent of sue 
em.plcyee or employees, subject, hev/ever, to the applic 
of the Grievance Rroescure contained in Article III. 

C. The .Associaticn will actively discourage and 
take all affirmative steps v/hich are necessary to prev 
termi.nate anv strike, work stoopace, slowco’.vn, 'walkout 
other deliberate i.nuerference with normal work prccedu 
acainst the Employer. 


-q - 


ing 
r any 
support, 
. e . , the 


c e o “ 



h normal 



will 
em c Or 

. or 
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NO-STRIKE PLEDGE (Continued) 

D- Nothing contained in this Agreement sh 
to limit or restrict the Employer in its right 
obtain such judicial relief as it may be entit) 
law or in equity for injunction, or damages or 
event of such breach by the A.ssociation or its 
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lall be construed 
to seek and 
Led to have in 
both, in the 
rn^rTLcers . 


ARTICLE V 


HOURS OF WORK AND OVERTIME 

A.l. The hours of work for all full tine employees 
in the Maintenance Division of the Department of Public 
Works shall be eight hours per day for a period of five 
days per week, with a one-half hour lunch period, frcrri 
Monday to Friday, inclusive, legal holidays excepted. 

A. 2. The hours of work from October 1 through May 31 
shall be 7:30 A.M. to 4:00 ?.M. 

A * 3 . Tne nc ur 3 or ‘‘.m orx r rcn Tune 1 r n r o ucn s eo rerr.oa r 30 


shall be /:C 




30 ?.M, 


“ c: 


^;ork which an*/ such e 






in e'xcesa of eighf ’hours per day, ccnpen; 


:e or 


time and cne“half the hourly rate c 
When any such employee s: 
Sunday of any w'^eek, such work shall 
the rats of time and cneu-half the h' 
such employee, 

C, Work oerfcrm,ed cy employees 
be compensated for at the rare of t 
hourly rare of pay fcr such employe 
hours time paid fcr such holiday. 


pa-/ sna^i 
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rate or 




on legal holidays 
ume and one-ha If t 
■ in acditicn to t 
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Cl ^ 
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HOURS OF WORK AND OVERTIME (Continued) 


D. For "Call 
emergency, employes 
three (3) hours eve 
credited. 

E. The Associ 
to work emergency, 
requested by the To 
equally as possible 
of work, with due c 


Back" to duty station from home for an 
s are guaranteed "call back" overtime of 
n if the time worked is less than the amount 

ation recognizes the obligation of employees 
scheduled, or casual overtime hours when 
wnship. Overtime work shall be divided as 
among employees performing a similar class 
cnsideration ho skill required. 
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ARTICLE VI 
VACATION LEAVE 


A* Employees shall receive vacation, with pay, accorcinc 
the following schedule : 

In the 1st calendar year of service, an employee 
earns one and one-twelfth (1-1/12) working day each 
month or major fraction thereof of service and may 
take NO days vacation. 

In the 2nd cale.ndar year of service, an emplcyee earns 
thirteen (13) working days per year of service and may 
take the number of days earned in the 1st cale.ndar year 
of service as vacation. 

■In the 3rd calendar \ear of service, an e-.picyee e 
thiroeen (13; working days per year of service an 
take thirreen (13) cays vacanicn. 

In the 4 oh calendar year of service,’an e.mployee 
thirteen (13) working days per year of service and 
take thirteen (13) days-vacanicr.. 

In the 5oh calendar year of service, an em.ployee e 
thirteen (13) working days per year of service an 
take thirteen (13) days vaoacicn. 

In the 6z'r. calendar year cd service, an em.plcyee earns 
thirtee.n (13) working days per year of service and .may- 
take thirteen (13) days vaoacion. 


In the 7th calendar year of ser'/ice, a.n emiployee e- 
thirteen (13) working days per year of sar‘ 
take thirteen (13) cays vaoacion. 




In the Sen calendar year of service, an em.plcyee earns 
thirteen (Id) working days per year of service and may- 
take thirteen (13) days vacacicn. 

In t.he 9ch calendar year of service, an emolcyee earns 
thirteen (13) -working days per year of service and .m.ay 
take thirteen (13) days vacation. 


In the 10th calendar year of service, an emolcyee 


thirteen (13) 
take thirteen 


;c cays per year or service and may 


(13) cays vacat 
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VACATION LEAVE (Continued) 

In the 11th calendar year of service, an employee earns 
nineteen (19) working days per year of service and may 
take nineteen (19) days vacation. 

In the 12th calendar year of service, an employee earns 
nineteen (19) working days per year of service and may 
take nineteen (19) days vacation. 

In the 13th calendar year of service, an e.T.ployee earns 
nineteen (19) working days per year of service and may 
take nineteen (19) days vacation. 

In the 14th calendar year of service, an e.mployee earns 
nineteen (19) working days per year of service and may 
take nineteen (19) days vacation. 

In the 15th calendar year cf service, an employee earns 
nineteen (19) working cays per year cf service and may 
take nineoeen (19) days vacation. 

In t.n.e 1 5uh ca 1 e.near ye ar cf sarv ic e ^ an emc 1 a vae ear ns 
nineteen (15) werking days per year cf service and Ciay 
take nineteen (15) days vacacicn.. 

In the 17zh: calendar year of service, an enployee earns 
nineoeen (19) working days per year cf service and may 
take nineteen (15) days vacariop^ 

In the 13th calendar year cf service, an emnloyee earns 
nineoeen (15) working days per year of service and may 
take nineteen (15) days vacaticn. 

In the 19th calendar year cf service, an employee earns 
nineoeen (15) v;crking days per year of service and may 
take nineneen (19) days vacation. 

In the 20th calendar year cf service, an emolovee earns 
nineteen (19) werking days per year of service and may 
take nineteen {19) days vacation. 



■/ 


In the years there 
working days per y 
(21) days vacacicn 


r, an employee earns twenty-cne ( 2 
of service and mav take tv;enty-cne 




VACATION! 


LEA.VE 


(Continued) 


S. The total years of service after per.-ansnt appoint 
ment of each Empicyee in the classified Civil Service shall 
be considered in determininc annual vacation leave provided 
under the above schedule. 

C. 1. Vacaticn leave shall be taken in accordance '.vi 
paragraph A of this Article at such ti.r;e as permitted or 
directed by the Department Head unless the Depart.ment Hsad^ 
his /her sole discretion, derer.mines and certifies that it' 
taken because cf pressure cf wcrk cr other emergency situat 
C. 2- When in any calendar year the annual vacatic:i 
or anv cart thereof is r.cz crar.ted and taken because of cr 


work cr ether emergency srtua 
care thereof net granted and 

.■! -—P- 


O 

c 

credit 
next su 


sue n ; 
shall 
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ARTICLE VII 


HOLIDAY LEAVE 


A. Employees covered under this Acreement will 
be entitled to the following holidays, with pay; 

(1) New Year's Day 

(2) Lincoln's Birthday 

( 3) Washington’s Birthday 
(4) Gccd Friday 



V=,j:r = ns Day 


(11) Thanksgivir.c Day 


(12) Fridav afrer Th 


c. n K S C 1 v' L n C L,' ^ * 


(r3) Cnris’^mas Day 


3, Wner.ever any or tne cays nerein enumeratec can 
and shall fall cn a Sundav, the Mondav next follcv;inc shall 


be deemed a r 




f-* p I'm 


C. Wh.enever any of the days herein en’om erated can 
and shall fall cn a Saturday, em.ployees shall be granted 


hoLica',' on the 


in.Tiediately orecedinc the Saturd> 


holidav. 
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ARTICLE VTtT 


SICK LEAVE 

A. No sick leave shall be granted to any temporary 
E.mployes for the first si;< (6) mcnchs of service from the 
cate of temporary appointment. A te.mporary Employee shall 
earn and aocrmulate one (1) cay for each month, or major 
fraction thereof, of completed service thereafter. 


From the date of percianent appGir.tm.e.nc each E-m.plcyee 



purposes; 

1 . personal ill.ness; 

2. E:';pcsure to ccnragious disease; and 

3. Attar.da.nce upon a .T.emoer c- the E.ncLcye-a ' s 
i.m.T.ediate family seriously ill and -.vnich 
r0C'jir3s th 0 care or ^tLeencacce of S'jch 
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SICK LEAVE (Continued) 


Employee. Such attendance shall be limited 
to a maximum of three (4) days. Immediate 
family is defined as: mother, father, sister, 
brother, son, daughter, husband, wife. 

E. Employees who retire after twenty-five (25) years 
of service with the Township of Bloomfield will be paid at 
current salary figures of one (1) day's pay for every three 
(3) days of accrued sick leave days. 

F. An employee who dies while still an active member 

of the Maintenance Division of the Public Works Department will 
have paid to his estate the following benefit at current salary 
figures: one (1) day's pay for every three (3) days of accrued 

sick leave, without limitation on the number of accrued sick 
leave days. 

G. Township offers a buy-back of five (5) days sick time 
per year under the condition that ten (10) days would be removed 
from employee bank in exchange for the five (5) days' pay and 
that five (5) days would be bought back only if no sick days 

had been used during the preceding year. If sick days are used, 
the amount that would be able to be bought back would be reduced 
by one (1) day for each sick day used. A minimum of fifteen (15) 
days or one (1) year's accumulation of sick time would have to be 
maintained in the individual employee's bank. 
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SICK LEAVE (Continued) 


H, Any employee represented by this contract who is 

injured, ill or disabled from any cause, shall be granted leave 
with pay for a period not exceeding career total of one year 
provided that the examining physician, appointed by the Township, 
certifies to such injury, illness or disability. Such injury 
leave shall only be granted upon exhaustion of any sick leave 
accumulated vacation leave or any other compensatory time off. 
Also, providing the approval and recomir,endation (based on the 
employee's (sick and performance record) the Township Engineer, 
Township Administrator and final approval of the Mayor and 
Council. 
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ARTICLE rx 


WCRK-CCXNECTEC INJURE LEAVE 


E.T.plcyees will be paid at the regular rate of 
pay during periods of work-conr.ected disability due 
to illness, injury or recuperation therafrcr., for a 
maxi.T.ur. period of one (1) year from the cate of sue; 
disability, provided such ec.plcyes is incapable cf 
oerforr.inc his duties and that such disabilttv is 






ARTICLE X 


DEATH IN FAiMILY. LEAVE 


Leave of absence of three (3) working days, wi 
full ps.y, shall be granted to each employes upon th 
death of a member of the immediate family. Immedia 
family for purposes of this Arcicle is defined as: 


mother, father, sister, brother, sen, daughter, 
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ARTICLi XI 


MILITARY LEAVE 


Military 


leave shall be gran;:ad in accord 2 .r.cs ’.viah 


the provisions of all applicable laws. 
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ARTICLE XII 


HEALTH, DENTAL AND PRESCRIPTION DRUG 

A. The provisions of the existing State Health Benefits 
Program shall be maintained during the life of this Agreement. 

The Association agrees to accept if and when the 
Township chooses a change from the present State Health Benefits 
Program to some other Self-funded or other health benefits program 
as long as the benefits are the same with the exception of the 
deductibles . Increased deductibles will not be included for 
employees receiving benefits under Chapter 88. 

B. In accordance with Chapter 88, P.L. 1974, N.J.S.A. 
52:14-17.38, the Township agrees to pay the premium charges for 
certain eligible pensioner’s and their dependents covered under 
the State Health Benefits Program, but not including survivors, 
if such Employees retired on a benefit based on twenty-five (25) 
years or more of service credited in the retirement systems, but 
including Employees who retired on disability pensions based on 
fewer years of service credited in such retirement system. 

C. Effective January, 1996 the Township in agreement 
with the union will raise the deductible by $100. for single, 
family, husband and wife, and parent child categories. 

D. Effective January 1, 1992, the Township agrees to 
provide dental insurance coverage up to a maximum of $550. per 
employee. The difference between the employer contribution and 
the actual cost shall be borne by the employee. The coverage 
will be for family, husband/wife, single or employee/chiId, 
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depending on the employee's status. 

E.l. Effective January 1, 1991 employees agree to use 
the Major Medical Plan for Prescription Reimbursement. The 
Township shall reimburse employees for all prescription drugs 
immediately after a receipt is submitted for payment and a Major 
Medical application is signed. Coverage will be for family, 
husband/wife, single or employee/chiId depending on employee’s 
status. Employees are to sign over to Township any reimburse¬ 
ments received from Major Medical Carrier as soon as they are 
received. 

2. If the To'wnship fails to fulfill its obligations 

under Paragraph D during the term of this Agreement then the 
prescription plan in effect as of December 31, 1990 shall be 

reinstated. The Township also agrees to reimburse employees 
for all prescription drugs in accordance with Paragraph D{1) 
which are purchased during any waiting period until the plan 
is reinstated. 

3. In the event this provision, in whole or in part, is 
determined to be invalid, the Township shall implement the same 
prescription drug plan which was in effect on December 31, 1990. 

4. When employees present the receipt for reimbursement, 
they will be given the Major Medical application to complete and 
sign. 

5. The employee shall complete the application and seal 
the application and prescription form in the envelope in order to 
preserve the confidentiality of the prescription forms. 
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6. The Township agrees that it will not insist on seeing 
the prescription form as a condition of reimbursement. 

7. The Township will reimburse the employee in accordance 

with Article XII (D) (1) , upon presentation of the receipt and 

completion of the steps in Paragraph 5. 

F. The Township will provide compensation for medical 

care for job related/eye injuries and required eyeglasses 
replacement, provided that job performance was consistent with 
acceptable safety standards. 
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ARTICLE XIII 


CLOTHING ALLOWANCE 

A.l. The Township shall provide an annual clothing 
allowance in 1997, for the preceding year of 1996, in the sum 
total of Five Hundred Fifty Dollars ($550.00) payable by February 
1, 1997. 

A. 2. The Township shall provide an annual clothing 
allowance in 1998, for the preceding year of 1997, in the sum 
total of Five Hundred Fifty Dollars (S550.00) payable by February 
1, 1998. 

B. The clothir.g allov.’ance shall be paid to employees who 
are employed by the Township on January 1st of the given year and 
have been employed for twelve (12) months continuously prior to 
that date. 

C. The clothing allowance shall be prorated for employees 
who are employed by the Tow^nship on January 1st of the given year, 
but have been employed for less than twelve (12) months prior to 
January 1st of the given year, according to the following formula: 

1. Upon completion of three (3) months 

service - 25% clothing allowance. 

2- Upon completion of six (6) months 

service - 50% clothing allowance. 

3. Upon completion of nine (9) months 

service - 75% clothing allowance. 
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ARTICLE XIV 


LONGEVITY 


A. For those empLoyess hired prior to November 15, 1993 
a longevity program based upon the employee's length or service 
with the Township of Bloomfield from the date of original 
appointment, provided there is uninterrupted service, shall be 


provided upon the following basis; 

After five (5) years of service - 2 % 

After ten (10) years of service - 4% 

After fifneen (15) years of service - 61 

After twenty (20) years of service - 81 

After twenty-fin-e (25) years of 

service - 101 


E. The longe-.'ity credit shall be automatic and shall be 
paid upon completion of the prescribed years of service. 

C. There shall be no lo.ngevity service credit for the period 
an employee is on leave of abse.nce without pay. 

D. Longevity pay shall be considered as together with base 
pay for the pension purposes. 

E. Longevity pay shall be paid with each earned bi-weekly 
salary check during the cale.ndar year at the percentage of the 
employee's regular perma.nent salary. 


F. Any interruption of service due to a cause beyo.nd the 
control of the employee such as military service, injury in line 
of duty, sick leave, or other approved official leave of abse.nce, 
with pay, shall be considered as service for the Township of 
Bloomfield for the purpose of determining the completion of said 




LONGEVITY (Continued) 


accumulated years of service with the Township of 

G. Longevity pay shall be paid notwithsta 
that an employee of the Township is receiving the 
provided in the regular salary ordinance. 

H. The anniversary date of employment for 
Article shall be the employee’s date of hire. 

I. The longevity program is not provided 

hired after November 15, 1993. 


Bloomfield. 
nding the fact 
maximum salary 

purposes of this 

to those employees 
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ARTICLE XV 


Qualif 
under New J 


RETIREMENT- 


led employees shall retain all pension rights 
ersey Law. 
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ARTICLE XVI 


PERSONAL LEAVE 

A. All employees covered under this Agreement shall be 
entitled to three (3) personal leave days annually^ without loss 
of regular pay/ in addition to any other time off provided for 
in this Agreement. Requests for personal leave day(s} shall be 
submitted, in writing, to the Department Head at least forty- 
eight (48) hours prior to the day(s) requested. The Township 
reserves the right to deny requests for personal days if the 
Department Head, in his sole discretion, determines and 
certifies that it cannot be taken because of pressure of work 

or other emergency situations. 

B. Personal lead's (s) shall not accumulate to the credit 
of the individual employee from year to year and if not taken 
during the calendar year, shall be lost. 

C. In the event an employee is unable to take personal 
leave days in the calendar year because of pressure of work or 
other emergency situation in accordance with Paragraph A of this 
Article, such personal leave days shall be granted and taken 
immediately following such time of pressure of work or other 
emergency situation. 
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ARTICLE XVII 


SALARIES 


The salary for all er.ployees covered by th 
merit is set forth in Schedule A attached hereto 
incorporated as part hereof. 


is Agree- 
and 
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ARTICLE XViri 


RETENTION OF BENEFITS 


Except as nocified by this Acreement, all provis 
of Municipal Ordinances applicable to Eciplcyees cover 
under this Acreerrient, shall recain in full force and 
effect during the term of this Agreement. 


ions 
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ARTICLE XIX ■ 


SEPARABILITY AND SAVINGS 


If any provision of this Agreemant or any appli 


raement to any Eaiployes or croup of 


cation of this Ag 
Employees is held 
or by a Court or 
diction, such pro 
other provisions 
continue in full 


to be invalid bv 


other 

tribunal of 

vis ion 

shall 

be i 

shall 

net be 

af f e 

force 

and ef 

feet. 


operation 

of 1 av; 

competent 

juris - 

noperativs 

but a 1 


ectec therebv and s 
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ARTICLE XX 


FULLY BARGAINED PROVISIONS 


This Agraement represents and incorporates the 
cor.piata and fi^nal understanding and settler.ent by the 
parties or. all bargainabls issues which were or could 
have been the subject of negotiations. In accordance 
with law, during the terr. of this Agreeir.er.t, neither 
party will be required to negotiate with respect to any 
such matter, whether or not covered by this .Agreement, 
and whether or noc within the kncv;ledge or contemplaric: 
of either or both of the parties at ' 
or sirred t 


:rr.e tnsv .rerotrateo 
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ARTICLE XXI 


TERM AND RENEWAL 

This AGREEMENT shall be in full force and effect as of 
January 1, 1996 and shall remain in effect to and including 
December 31, 1997, Collective negotiations for a successor 
Agreement shall be conducted by and between the parties in 
accordance with the then applicable statutes and rules and 
regulations of the Public Employment Relations Commission. 

WHEREAS, the parties have hereunto set their hands and 
seals this day of 


MAINTENANCE EMPLOYEES TOWNSHIP OF BL00ME:IELD 

WELFARE ASSOCIATION ESSEX COUNTY, NEW JERSEY 
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SCHEDULE A 


SALARIES 


The following salary ranges shall be fixed and paid as follows; 


Position Title 


Salary Range 
Per Hour 
Effective 
January I, 1996 


Salary Range 
Per Hour 
Effective 
January 1, 1997 


DEPARTMENT OF PUBLIC 

WORKS, DIVISION OF 

MAINTENANCE 


Diesel Mechanic 
Senior Maintenance Repairer 
Senior Water Repairer 
Mechanic 

Senior Tree Climber 

Tree Climber 

Equipment Operator 

Water Repairer 

Maintenance Repairer 

Maintenance Repairer 

Masonry/Concrete 

Senior Traffic Maintenance 

Worker 

Water Meter Repairer 
Truck Driver 
Laborer 


$12.52 

- 

18.90 

$12.96 

- 

19.56 

12 , 52 

- 

17.76 

12.96 

- 

18.38 

12.52 

- 

17.76 

12.96 

- 

18.38 

12.40 

- 

17.76 

12.83 

- 

18.38 

12.40 

- 

17.76 

12.83 

- 

18.38 

11.85 

- 

17.05 

12.26 

- 

17.65 

11.85 

- 

17.05 

12.26 

- 

17.65 

11.85 

- 

17.05 

12.26 

- 

17.65 

11.85 

- 

17.05 

12.26 

- 

17.65 

11.85 

- 

17.05 

12.26 

- 

17.65 

11.85 

— 

17.05 

12.26 

— 

17.65 

12.01 

- 

16.84 

12.43 

- 

17.43 

11.20 

- 

16.02 

11.59 

- 

16.58 

10.82 

- 

15.32 

11.20 

- 

15.86 
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MEMORANDUM OF AGREEMENT BETWEEN 
MAINTENANCE EMPLOYEES WELFARE ASSOCIATION 

AND 

TOWNSHIP OF BLOOMFIELD 


The following is a complete and final understending of 
all negotiable items between the two parties for the contract 
period beginning January 1, 1993 and ending December 31, 1995: 

Wages are to be increased 5% each year. 

Personal leave cays are increased from one to 
two. The additional Personal Day for 199 3 
to be taken by March 31/ 1994. 

Clothing allowance is increased from $450 to 
S 500 . 

Lcncevity is eliminated for all persons hired after 
this memcrar.dum is signed. Longevity remains un¬ 
changed for all persons hired before this memcrandum 
is sicned. 


na” bee’*' ■' 

been ratified by the members: 
November 3/ 1993. 


"eec to oy ootn parties and. na 


Signed for Township of Bloomfield 




rW- X 


I 


Joseph Barry, Jri. , Adm: 


Signed for Maintenance rmpicyees 
Welfare .As social ion 


Josepn Condioo, Jri 

/ 


Dated: 


November 5 


19 9 3 
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memorandum of agreement 


Between 

MAINTENANCE EMPLOYEES WELFARE ASSOCIATION 

And 

T3E TOWNSHIP OF BLOOMFIELD 


It is hereby agreed ar.d undersrccc tdar efferri'/e wi-~ 
signing cf this memcrancum the Tcwnshin will pay a 5^ 
premium to these employees who agree to work a regular 
outside of the work hours in Article V of the conoract 

The forgoing has been agreed to by both parries and has been 
atified by the mem.bership in a vcoe oaten or. Wednesdav, 
ay 25, 1994. 
















